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This quote from Michael Ende’s Neverending Story has been applied  
by many of the Conservative leadership contenders in relation to a  
no-deal Brexit.    

But make no mistake, repetition does not create truth and the business world 
does not necessarily agree with this approach. For example, the German-
British Business Community clearly favours for Britain to orderly depart from 
the EU. Only less than 10% of respondents in a recent survey of ours wished 
for a hard Brexit. We are not alone with this view – amongst many others, 
Carolyn Fairbairn, the CBI’s Director General, voiced similar concerns over the 
last few weeks. A no-deal Brexit will leave Britain stranded in no-man’s land 
in a number of key areas and it will also be much more difficult and time- 
consuming to build a new relationship following such an acrimonious divorce.

The benefits of the Division of Labour, a concept developed by the British 
economist Adam Smith, are being negated by the hard-line Brexiteers. The 
idea that the potential gains from not-yet-concluded free trade agreements 
with the rest of the world (40% of British trade) will outweigh the costs of the 
restrictions for 60% of British trade (trade with EU countries or countries with 
which the EU has a free trade agreement) should be banned to Michael Ende’s 
phantasy world – these huge benefits will not materialise. Having your cake 
and eating it does not work for a medium-sized economy like the UK’s. The 
US President’s recent (later retracted) comments on opening up the NHS for 
competition as part of a UK-US free trade agreement make this all too clear.

I am often asked whether I know of any German 
businesses which plan to leave the UK because of 
Brexit. There may well be a few, but for the vast 
majority of German companies the UK is a key 
market and will remain so even if it has become 
slightly less important in recent years. This decline in 
importance is probably linked to the weaker growth 
in the UK since the referendum, which in turn 
reduced the relative purchasing power of British buyers.

Unfortunately, the results of the European Parliament elections confirm that 
the battle lines are hardening in the Brexit debate and that the country is 
still more or less evenly split on this issue. This is making it ever more difficult 
to find a compromise across the political spectrum. However, we should 
bear in mind that across Europe we share a common history and the recent 
D-Day celebrations act as a reminder of our shared destiny. We may have to 
develop different approaches in terms of how we work together in order to 
address common challenges in future, but “splendid isolation” will not work 
in this day and age. Let us hope that the future Prime Minister of the UK will 
also recognise this, as otherwise the UK’s economy and population, as well as
Europe as a whole, may well pay an unnecessarily high price for Brexit.

Dr Ulrich Hoppe
Director General, German-British Chamber of Industry & Commerce
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The Chamber is my “home from home”
Gabriele Thye has worked for the chemical industry for more than 

20 years, with ten years in the USA and six years in Asia Pacific. 

She was appointed Managing Director of Wacker Chemicals Ltd, 

based in Berkshire, in May 2018. Its parent, Wacker Chemie GmbH, 

is a globally active company and ranks among the top 100 industrial 

enterprises in Germany. 

She spoke to Initiative about the importance of staff development 

and why the Chamber is her “home from home”.

1 What was a pivotal moment in 
your career?  

Being appointed Managing Director of 
Wacker Chemicals Australia back in 2011. 
My long-term goal had always been to 
head a foreign subsidiary of a global 
German company. In hindsight, it went 
smoothly, but there were many stages 
within the WACKER organisation on the 
way. I couldn’t wish for a better position.

2  What is the area in business that 
you are most passionate about  
and why? 

Staff development is my great passion. 
At WACKER, we promote people by their 
strengths. It’s always fulfilling to see 
mentoring and development pay off, as 
team members grow into their new roles.
Leading change is a motivating challenge 
– overcoming resistance and winning the
team’s confidence for new things. Then
there is the exciting topic of negotiation.
Working out a negotiating strategy,
managing negotiations, and the result.
That gets the adrenaline flowing.

3 What has been a key element of 
your success?

In our industry, success is always due to a 
strong team. As in sport. I build an effective 
team, provide inspiration, then give it a 
new head to develop independently. I 
build trust best by being authentic. 

4  What is the biggest risk you’ve 
ever taken?  

As I’ve been working at foreign sites for 

WACKER for 17 years, many see me as a 
risk-seeker. But I’m not so sure. I analyse 
and weigh up challenges, then take a 
calculated risk. I trust in my intuition.

5 If you had one piece of advice for 
someone just starting out, what 
would it be? 

Listen to your inner voice. Decide what  
really interests you, what you enjoy. 
Surround yourself with people who have 
made the same journey. Be true to yourself; 
stick at it.

6 What advantage does membership 
of the German-British Chamber 
bring you?  

The Chamber is my “home from 
home.” I enjoy swapping ideas with 
all kinds of interesting entrepreneurs 
and management personalities 
at networking events. 

Wacker Chemicals, as a corporate 
member, helps to shape the work 
of the Chamber, for example in the 
Spring Survey 2019, which Ulrich 
Hoppe invited us to. The Chamber is 
also close to the German Embassy.

7 What are your favourite cities and 
attractions in Germany and why?

Germany has so many towns and regions 
I’d like to get to know, especially in the 
former East Germany. When I’m in Munich 
on business, I’m always drawn to Lake 
Tegernsee and the mountains. Hamburg 
is second on my list – it represents my 
yearning for far-away places – like sea songs.

8 What do you appreciate about the 
British and what could the British 
learn from the Germans? 

I’m fascinated by the way the British use 
language, how they bring facts, situations or 
experiences to life in the way they talk. I find 
this distinctive humour refreshing. From a 
German point of view, I wish they would 
come to the point more quickly, and express 
themselves more clearly, so that we know 
what they really mean.

9  How do you relax?

In winter or on rainy days, I support my 
favourite teams on TV from the comfort of 
my sofa, with a cup of tea. In fine weather, 
my husband and I take to the golf course. 

I like the attractive golf courses, being in 
the fresh air, the complexity of the game, 
and the sociability. I want to take part in 
this year’s Chamber tournament on  
3 October.

 What is on your bucket list?

Three things:

1. Heli-skiing – the thrill of unspoilt vistas
and weightlessness. It’s long been top
of my list. But the longer I put it off, the
more I get cold feet. Pity.

2. Machu Picchu – the high culture of the
Incas with its spiritual significance. I
might make it with friends this year.

3. Elephant polo – my very personal mega
team-sport event with my favourite
animals.

Gabriele Thye, Wacker Chemicals Ltd
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BERNARD MOLLOY
Bernard Molloy, Global Industrial Director at 
Unipart Aftermarket Logistics and Chairman 
of the Northern England Regional 
Committee of the German-British Chamber 
of Industry & Commerce, sadly passed away 
on 19 May 2019, after losing his fight with a 
malignant brain tumour.  

Bernard was a strong believer in strengthening 

the relations between British businesses in 

northern England and German companies, supporting the German-British 

business community for many years. A Fellow of the Chartered Institute of 

Logistics and Transport and a strategic advisor to leading blue chip 

companies in supply chain and logistics, Bernard was responsible for 

numerous developments in national distribution centres and resolving 

supply chain issues particularly in manufacturing.

In his role as the Chairman of the Northern England Regional Committee 

of the German-British Chamber of Industry & Commerce, he recognised 

the importance of having a strong link between the northern regions and 

German businesses. Thanks to over 40 years of experience in managing 

and strategically advising companies in the warehousing, logistics and 

materials handling industries, he shared valuable in-depth knowledge 

with the business community. Further, he showed a tireless commitment 

and dedication to improve and expand business connections.

A charming, unassuming gentleman and devoted family man, Bernard  

will be deeply missed by everyone who knew him. 
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Tel: +44 (0)20 7976 4160

OBITUARY

Launch of new “German-
British Jobs” portal
The German-British Chamber of Industry & Commerce, 
in cooperation with the European College of Business  
and Management, has launched the new jobs portal  
"German-British Jobs".  

This web-based database of job opportunities is perfect for anyone who 

wants to make use of their work experience as well as their language skills. 

Please visit www.germanbritishjobs.co.uk for more information.
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Explore the Toolkit: 

Access London’s world-class talent, upskill your 
best people and get guidance on employing people 
from overseas. Our Jobs and Talent Toolkit will help 
you hire, recruit and retain your workforce. 

jobsandtalent.london

New President and Councillors

Sir Michael Arthur KCMG elected 
President of the German-British 
Chamber of Industry & Commerce

Sir Michael Arthur 

KCMG was elected 

President of the 

German-British 

Chamber of Industry 

& Commerce at 

the Annual General 

Meeting on 11 June 

2019, held at Drapers’ 

Hall. Sir Michael has 

been Vice-President of the Chamber since 2013 

and President of Boeing International since  

April 2019. 

Before joining Boeing, Sir Michael spent 

three decades in international government 

service with the British Diplomatic Service 

of the Foreign and Commonwealth Office 

(FCO), followed by three years as a founding 

member of a United Kingdom-based business 

consultancy. From 2007 to 2010, he was British 

Ambassador to Germany.

responsible for the 

United Kingdom 

and the Republic 

of Ireland. Gabi 

started her career 

with the company 

at its headquarters 

in Munich in 1988. 

After completing a 

bachelor in agricultural sciences, she began her 

work at WACKER Chemicals AG as a product 

manager. In 1995, her first international 

assignment brought her to the United States 

where she was responsible for the company’s 

distribution management. 

While in the U.S., she graduated with honours 

from Michigan State University’s Executive MBA 

Programme and became a naturalised dual 

national, gaining US citizenship. After years in 

a senior marketing position at WACKER China, 

she was appointed Managing Director of 

WACKER Australia. Before starting in her current 

role, she steered WACKER’s Western European 

Construction Polymers business and acted as 

Vice President of the European Federation of 

Construction Chemicals in Brussels.

Gabriele Thye and Dr Johannes 
Rosenthal join the Council of the 
German-British Chamber of 
Industry & Commerce  

Dr Johannes Rosenthal
Dr Johannes Rosenthal has been Managing 

Director of Dr. Oetker UK since January 2017. 

Prior to that, he held various positions in 

the holding company of the family-owned 

Oetker Group and 

its food division, 

focussing on strategy, 

corporate finance 

and M&A. He gained 

further professional 

experience at German 

media corporation 

Bertelsmann and as a 

researcher and lecturer at the Frankfurt School 

of Finance & Management where he was 

awarded a doctoral degree in Economics.

Gabriele Thye
Gabriele Thye has been Managing Director of 

WACKER Chemicals Ltd since April 2018 and is 
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King’s College Frankfurt – The First British School 
opens in the Main Metropolis
King's College – The British School of 
Frankfurt, the 10th school of the King's 
Group, was opened in Friedrichsdorf,  
20 km north of downtown Frankfurt,  
in August 2018.

The city now offers a British school of 

international renown, with sufficient capacity 

for up to 600 students in a state-of-the-art 

campus, with easy access to the Financial 

Centre and residential areas.

Sir Roger Fry, knighted in 2012 by Queen 

Elizabeth II for promoting British education 

internationally, founded the first King's College 

School in Spain in 1969. Fifty years later and 

now with a total of ten schools in the United 

Kingdom, Spain, Latvia, Panama and Germany, 

nearly 8,000 students, over 650 teachers and 

600 support staff, the group has grown 

exponentially and is an internationally 

recognised educational institution.

80 nationalities
All schools work closely with international 

companies, diplomatic missions and 

institutions to learn more about local 

education needs. The Group currently 

educates students of over 80 nationalities and 

has a wealth of experience in understanding 

students of different cultures and 

backgrounds. With regard to Brexit, the school 

provides support to families arriving in the 

Main metropolis who are interested in the 

British curriculum.

Students at King's 

College Frankfurt 

follow the English 

National Curriculum 

with a wide range of 

subjects that lead to 

IGCSE- and A-level 

exams, learning from 

trained British native 

speakers and British 

teachers. 

The school will grow organically. Currently, it 

offers places to children between the ages of 

2 (Pre-Nursery) and 13 (Year 8). As these pupils 

grow older, they will go through the school 

until all year groups are open, up to the age  

of 18.

The main goals of the Group are to provide 

students with a rigorous, comprehensive and 

quality British education and to live the 

Group’s vision “to be at the forefront of British 

education internationally.”

www.kcfrankfurt.de

King's College Frankfurt campus

MiRiCal Emblems Ltd wins Queen’s 
Award for Enterprise
Nottinghamshire-based screen and digital 
printer, MiRiCal Emblems Ltd, has been 
awarded the Queen’s Award for Enterprise 
for International Trade in recognition of 
its excellence in exporting. 

The Queen’s Award for Enterprise is the most 

prestigious business award in the country and 

MiRiCal Emblems is one of only 201 

organisations nationally to receive the 

accolade this year.

MiRiCal is a second-generation family business 

and leading supplier of heat-applied garment 

decoration products to the workwear, 

safetywear and sportswear sectors. Managing 

Director Jonathan Dul explained, “The Queen’s 

Award for Enterprise is a real honour that gives 

national recognition to the hard-working men 

and women in our team. 

“To have the time and effort spent developing 

our export business recognised in this way is 

fantastic news and we want to go forward and 

continue to build this important area of our 

business.” 

MiRiCal Directors, Jonathan Dul (left) and Mark 

Tacey celebrate the company having been 

awarded a Queen’s Award for Enterprise

Kirsty Sharp, Headteacher 

King's College, The British 

School of Frankfurt
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Unlike in Germany, corporate bodies may be 

subject to criminal liability in the UK. But this 

tightening of the law has not been enough: 

Sec. 45, 46 CFA are strict liabilities offences. In 

court, the Crown Prosecution Service does not 

even have to prove mens rea. In other words, 

indicted employees will be legally assumed to 

have intentionally acted by default. Therefore, 

it will be much easier for law enforcement to 

prove a “failure to prevent the facilitation of 

tax evasion” in court.

Should German SMEs be worried? As soon as 

there is a link with the UK, these businesses 

will be fully within the crosshairs of this new 

set of regulations. Furthermore, this law is not 

restricted to the UK in any local or subject 

matter. Imposing a corporate sanction on a 

German business does not even require a 

company to have subsidiaries or any place of 

business in the UK. 

We certainly know these parameters from the 

UK Bribery Act 2010 or the US Foreign Corrupt 

Practices Act. The respective legislators do not 

seem to care about the, in fact, internationally 

Opening its doors this summer, The Blue 

Orchid Collection will include two 4* 

hotels, The Rochester and The Wellington, 

overlooking Westminster’s Vincent 

Square, an oasis of calm within walking 

distance of Victoria, and St James’s Park 

stations, respectively.

The Blue Orchid Collection will also 

include a new all-suite city hotel, which 

boasts breath-taking views overlooking 

The Tower of London. Tony Matharu, the 

Founder and Chairman of the Blue Orchid 

Hospitality Group, explains, “Having 

successfully trialled all-suite apartments 

as Managing Director of Grange Hotels, I 

recognise that today’s guests seek luxury 

and independent living combined with 

personal and attentive service. Now, 

with the launch of a luxury all-suite 

hotel in one of London’s best locations, 

I am confident that our new properties 

will satisfy and exceed the demands of 

today’s discerning travellers.”

The local community will also hold 

a special place in The Blue Orchid 

Collection’s core, as it makes positive 

contributions to the group’s local partners 

and is embedded in the environments in 

which the hotels operate.

accepted jus soli. This law is intentionally 

designed for global application, too. And last 

but not least, corporate penalties according to 

Sec. 45, 46 CFA can be imposed for unlimited 

amounts. From a legal point of view, this is an 

alarming development.

How can a German company prepare for 

an encounter with Sec. 45, 46 CFA? If there 

is a connection with the UK, this law has to 

be taken seriously. There is only one way 

out: a sound tax compliance system has to 

be implemented and properly applied. The 

HMRC’s tax compliance guidelines have to be 

followed very strictly.

Author: RA Dr Stephan M Ebner, LLB, LLM 

mult. ESQ., Attorney-at-Law (NY, USA),  

Notary Public (NY, USA), VON SEELSTRANG  

& PARTNER mbB

As a reaction to the Panama Papers, Sec. 45, 46 CFA came into effect on 30 September 
2017. While similar to Sec. 7 UK Bribery Act 2010, their scope of application is broader. 
Now, the aiding and assisting in tax evasion by employees can lead to substantial 
corporate penalties. 

SEC. 45, 46 UK CRIMINAL FINANCES ACT 
(CFA) – RISKS FOR GERMAN SME'S?

GHS Global Hospitality Services 
is proud to present a brand new 
addition to their portfolio of 

independent hotels worldwide: The 
Blue Orchid Collection.  

A collection of independent luxury hotels and a new contemporary 
all-suite hotel to open in London’s most iconic locations this summer

Chamber members will

receive 15% off best available rates of

The Blue Orchid Collection until 31 December

2019. Quote ‘GERMANCHAMBER’ when booking

via nicky.garton@blueorchid.com.
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Eurocres Consulting opens  
First ActiveOffice® in London 
The mission at Eurocres is to optimise 
office space by promoting healthy work 
practices, reducing costly workplace  
illness and improving work processes. 

The existing lack of movement in monotonous 

workspaces can have an enormous impact on 

employees’ health and can be the cause and a 

risk factor of widespread illnesses and health 

issues – ActiveOffice® is the solution!

ActiveOffice® is an award-winning planning 

philosophy, which encourages more intuitive 

movements and posture changes in employees. 

It is the first prophylactic method in company 

health management – made in Germany!  

60 years of the MINI is celebrated with a new special edition
On 26 August 1959, British Motor 
Corporation (BMC) proudly 
revealed a car that captured the 

imagination of the world and 
revolutionised the compact car segment. 
Six decades later, in 2019, MINI marks  
the brand’s 60th birthday and the 
extraordinary story of a British innovation 
that went on to achieve iconic status.

To kick-start this anniversary year, MINI is 

introducing a new special edition model that 

marks the momentous birthday. Based on the 

Cooper S three-door hatchback, the 60 Years 

version offers a range of aesthetic upgrades to 

denote the nameplate’s landmark anniversary. 

With a limited run of only 500, all units are 

finished in British Racing Green and piano 

black exterior trim, black roof and exterior 

mirror caps. Limited edition two-tone 17-inch 

alloy wheels in 60 Years Spoke 2-tone, LED 

headlamps and MINI spot-lamps also feature, 

along with 60th anniversary bonnet stripes. 

The limited edition vehicle has a distinctly 

designed interior with model-specific finishes 

using the 60 Years emblem, including the 

steering wheel and front seats. As with all MINI 

Hatch models, this unique edition vehicle 

features a high level of standard equipment, 

including intelligent emergency call, ambient 

lighting, automatic headlights with rain sensor 

and much more.

Since 2007 Eurocres has implemented more than 

10,000 ActiveOffice® workplaces in Germany. 

Please contact us to visit the new live showcase.

LONDON  

Alteris/Eurocres 

Silver House, 31-35 Beak Street,  

London W1F 9SX, UK

BERLIN (Head office) 

Europa-Center, 17th floor, Tauentzienstr. 9-11, 

10789 Berlin, Germany.   

Tel: +49 30 886690 50 

Mobile: +49-151-127 721 54

www.eurocres.com

Built in the UK at the Mini Plant Oxford,  

the 60 Years Edition is the first of many 

celebrations planned for 2019 that will 

champion the brand’s rich heritage in Britain 

and its dedication to innovation. The MINI 

60 Years Edition vehicles are available now.

www.bmwgroup.co.uk
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London and Berlin recently 
announced a city-to-city 
partnership to further strengthen 

business links between the two capitals. 
The partnership aims to support scale-ups 
in sectors such as Fintech, Big Data and the 
creative industries.  

Ubitricity is an example of a recent business 

that has chosen to expand to London and 

has found an open community and success. 

Founded in Berlin, this electric-vehicle- 

charging company has developed a mobile 

electricity meter that can be integrated into 

existing infrastructure, such as street lights. 

This kind of green business is welcomed and 

supported by the Mayor of London as part of 

his vision for a greener London. The shared 

innovation continues with the likes of Bosch 

joining forces with Transport for London 

(TfL), a huge benefactor of open data for 

businesses, to launch a partnership focused 

on identifying how data and technology can 

be used to solve key global transport issues. 

They have even jointly launched a brand 

new facility called the London Connectory to 

support co-working in urban mobility sectors. 

London is one of Europe’s leading tech hubs, 

having attracted more international tech 

professionals than any other European city in 

Investing in the Future: a Collaboration 
between London and Germany 

2018, according to research from LinkedIn and 

Stack Overflow. As one of the global magnets 

for talent and with a host of innovative 

projects in the pipeline, the capital is always 

open for further collaboration with German 

businesses.

Find out how you can hire, recruit and retain 

London’s world-class workforce. The London 

& Partners Jobs and Talent Toolkit provides 

information for entrepreneurs and business 

owners on visas and citizenship, where to 

find talent and the mentoring programmes 

available throughout the city. 

jobsandtalent.london

London & Partners helps international companies 

set up and grow in London. Since 2011, we have 

helped more than 1,200 businesses to succeed in 

the capital. 

How we purchase an item today varies 
dramatically from the way our parents 
did. The onslaught of the digital 
transformation has cost traditional retail 
names hundreds of millions of pounds, 
with thousands of jobs cut and hundreds 
of stores closed. 

Amid the turmoil, one German company is 

looking to be a guide for major brands in the 

digital age. The Retail Performance Company 

(rpc), a joint venture between BMW Group 

and h&z Consulting, has celebrated its sixth 

anniversary of bringing solutions and answers 

to the retail world’s woes.

With an end-to-end focus on customer 

experience, rpc partners with leading 

businesses to enable innovative 

transformations, where customers and brands 

connect seamlessly across all touchpoints of 

a business. Operating in ten countries and 

with its UK office in its third year, rpc has 

been named one of the Best Management 

Consultancies 2019 by corporate publisher 

brand eins and market researcher Statista, 

awarded Top Employer SME 2019 by Focus 

Business Magazine and ranks among the top 

three consultancies in the ’FT 1000: Europe’s 

Fastest Growing Companies 2018’.

rpc’s services include consulting, training, 

coaching, HR, analytics and design services 

to drive company performance through 

customer centricity.

www.rpc-partners.com/uk

SIX YEARS IN RETAIL INNOVATION

rpc staff have celebrated the company's sixth anniversary
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INITIATIVE provides a regular listing of companies in Germany who
are seeking business-to-business partners and representatives in the UK

Business Partners from Germany / Geschäftspartner aus Deutschland

TAYLOR-MADE LOGISTICS AND 
DIGITAL SOLUTIONS

Sinfosy was founded to provide production 
departments of companies of any size 
with affordable solutions in the Smart 
Manufacturing & Smart Logistics (Internet of 
Everything) area.

Established in 2015, Sinfosy has grown to 
supply digital and logistics solutions from 
SMEs to one of the largest German automotive 
manufacturers.

Sinfosy specialises in Smart Manufacturing 
Plug & Play solutions for any type of industry. 
These solutions enable companies to collect 
machine data and digitise production 
communication. Ultimately, all these solutions 
are OPEX only. They severely improve 
productivity and simplify data collection.

The advantage of these solutions is that they 
can go live within a day and normally cost a 
fraction of solutions provided by competitors. 

Their standard hardware makes it possible 
for Sinfosy to support clients globally and 
effectively.

For further information, please contact:
Dr Karsten Königstein, Sinfosy GmbH, 
Freiheitstraße 120c, 15745 Wildau, 
Germany
T: +49 3375 9179 070
E: kk@sinfosy.com 
W: www.sinfosy.com

KNOWN FOR EXQUISITE CHEMICAL 
ENGINEERING TECHNOLOGIES

Bokela is a manufacturer of highly 
sophisticated process technologies, used for 
chemical filtration and separation processes. 

Established in 1986 and based in Karlsruhe, 
Germany, we employ 80 employees, creating 
an annual turnover of approx. EUR 25m. 
Launching a subsidiary in Australia, we are 
additionally represented in 16 countries by a 
variety of agents. Creating 90% of our turnover 
abroad, our main markets are currently 
Australia and China.

We are proud to be the only distributor of 
dynamic crossflow and Hibar Oyster filters in 
Europe. Apart from distribution, we make the 
most powerful vacuum disc-, drum-, and plate-
filters on the market. These are manufactured 
to the highest quality and distributed with 
excellent customer service. Through the use of 
mobile technologies, our trial demonstrations 
continue to convince customers globally. 

Our customer base consists of the 
pharmaceutical, mining & metallurgy, 
pigments, chemical and petro-chemical 
industries.

For further information, please contact:
Mr Uli Herold, Bokela GmbH,  
Tullastraße 64, 76131 Karlsruhe, Germany
T: +49 721 964 560
E: uherold@bokela.com 
W: www.bokela.com

IMPECCABLE DESIGN: 
IMPRESSING WITH HANDMADE 
FURNITURE SINCE 1945

The timeless and beautiful designs found at 
Max Winzer have been convincing clients with 
its selection of armchairs, sofas, sofa beds, 
benches and stools. 

The variety of materials means that clients can 
get a truly tailor-made experience, which does 
not only offer excellent value for money, but 
also sheer quality. Using only choice materials 
ranging from flat weaves to artificial leather, 
velvet velour and exclusive real leather are also 
available to help impress customers. 

Being a reliable partner for furniture, Max 
Winzer continues to convince interior 
designers, architects and other customers who 
value the balance of quality, style, comfort and 
refined workmanship.

The large selection of furniture models means 
that clients are able to get the furniture that 
corresponds to their needs. Max Winzer 
provides personalised advice and support, in 
order to help clients make the appropriate 
decisions.

For further information, please contact:
Ms Karina Wunderlich, Max Winzer GmbH 
& Co. KG, Grossheirather Straße 1, 96253 
Untersiemau, Germany
T: +49 9565 798-0
E: info@max-winzer.de 
W: www.max-winzer.de
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of the German-British Chamber of Industry & 
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The German-British Chamber 
of Industry & Commerce is 
supported by the Federal 
Ministry for Economic Affairs 
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with a Resolution of the 
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Initiative magazine is the perfect vehicle 
to reach decision makers connected to the 
German-British Chamber both here in the  
UK and in Germany.

As well as reaching clients and partners 
of the Chamber, the magazine is read by 
key people in government departments, 
associations and other companies within 
the German-British business community.

Published three times a year with a targeted 
circulation of 1,500, you can be sure that 
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SPRING RECEPTION
Networking certainly reached new heights at our Members' Spring 
Reception at Vertigo 42 on 21 March 2019. The event was attended 
by over 150 members and their guests, who enjoyed drinks, 
canapés, breathtaking views and the chance to meet and connect 
with fellow members.

Oliver Lawson, Stevens & Bolton LLP, and Will Stirling, Stirling Media Ltd

Nigel Wood, The Wilkes Partnership LLP, and Ingo Fischer, Lidl Great 
Britain Limited

Jasmine Perera, The Retail Performance Company

Stephan Ebner and Christoph Hohenegg, both of Von Seelstrang & 
Partner mbB

Erik Bellendir, The Retail Performance Company, Michael Geissler, 
Mo-Sys Engineering Ltd, Steffen Keller, Palladium Mobility Group, 
and Stephen Parry, Lloyd Parry Adaptive Business Consulting Members and their guests enjoying the Spring Reception at Vertigo 42



Please see our webpage for updates 
and to register for events:  

www.germanbritishchamber.co.uk

WEDNESDAY, 3 JULY 2019
SUMMER IN THE CITY MEMBERS’ RECEPTION 
Venue:  DZ Bank AG, London Branch, 150 Cheapside,  

London EC2V 6ET

Time:  6.30pm to 9.30pm

Cost:  Complimentary

THURSDAY, 11 JULY 2019
ENTERING THE GERMAN MARKET 
Venue:  German House of the German Embassy,  

34 Belgrave Square, London SW1X 8QB

Time:  4.30pm to 8pm

Cost:  Complimentary

THURSDAY, 26 SEPTEMBER 2019
MEMBERS’ AUTUMN RECEPTION 
Venue:  Café Royal, 68 Regent Street, London W1B 4DY

Time:  6pm - 9pm

Cost:  Complimentary

THURSDAY, 3 OCTOBER 2019
ANNUAL GOLF TOURNAMENT WITH THE  
GERMAN BANKING COMMUNITY 
Venue:  Essendon Country Club, Bedwell Park, Essendon AL9 6GJ

Time:  from 9am

Cost:  £95 (incl. VAT) 

EVENTS CALENDARBIRMINGHAM BUSINESS 
LUNCHEON
More than forty guests and members enjoyed a very insightful 
Business Luncheon at the Opus Restaurant in Birmingham on  
29 April 2019. Our keynote speaker was Richard Carter, Managing 
Director of BASF plc, who gave an interesting speech on "Local 
Industrial Strategy" and "The Future of Work".

Helen Smart, The Wilkes Partnership LLP, Steve Deutsch, Wesleyan 
Bank Limited, and Jeremy Parkin, The Wilkes Partnership LLP

James Tait, Browne Jacobson LLP, with Laura Smith and Katrina 
Williams, both of Holder Blackthorn LLP

13❚ EVENTS DIARY

2019 Reunification 
Day Golf Tournament
The German-British Chamber of Industry 
& Commerce and the German 
banking community in the 
UK cordially invite you to the 
2019 Reunification Day Golf 
Tournament. The event will 
include 27 holes of golf on 
the 6,700-yard New Course, 
morning bacon rolls and 
coffee, a two-course lunch, 
an afternoon presentation buffet and prizes.  
Team and individual competition prizes will be 
presented at the venue. Price: £95 (incl. VAT)

Thursday, 3 October 2019, from 9am 
at Essendon Country Club, Herts.
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The German-British business community is doing quite well in the current
climate but lacks confidence in the UK’s future economic prospects

However, when asked about how they assess 

their own company’s current situation they are 

far more upbeat, with more than 50% judging 

it as positive or very positive and only 16% as 

negative or very negative. 34% gave a neutral 

response.

In terms of their own company’s future 

investment they also take a more positive view. 

A third wants to increase investment whereas 

only a quarter plans to invest less in the 

coming year. A very similar picture emerged 

when looking at staffing levels, with nearly a 

third wanting to increase them and only a fifth 

expecting a decrease in employment in their 

operations.

When asked about their preference with 

regard to Brexit only 10% preferred a hard 

Brexit. A quarter of respondents is happy to 

live with the current uncertainty if it leads to 

an agreement similar to the current negotiated 

“deal”. Nearly two thirds are even willing to live 

with much longer uncertainty if it leads to a 

softer Brexit based on a customs union and 

close Single Market alignment. Not surprisingly, 

companies see potential new trade barriers and 

administrative hurdles as the biggest risk for 

their operations.

Interestingly, when breaking down the results 

by sector (manufacturing, services or sales and 

distribution) no significant difference in opinion 

could be detected.

Dr Ulrich Hoppe, Director General of the 

German-British Chamber of Industry & 

Commerce, commented, “The survey results 

suggest that the German-British business 

community is reasonably well placed to ride 

124 online interviews were conducted with members of the German-British business community with UK operations. The study was part of the World 

Business Outlook survey of the Association of German Chambers of Industry & Commerce. Fieldwork was conducted between 24 April and 30 April 2019. 

The full results can be found online at www.ahk-london.co.uk

out the Brexit storm. However, as it takes a more 

pessimistic view on the overall future direction 

of the UK economy, less internationally oriented 

businesses may perform worse over the 

coming years.”
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The survey and 
its participants

A survey of members of the 
German-British business 
community has revealed that 
40% view the medium-term 
economic outlook for the UK 
negatively or very negatively. 
Only 25% take a positive or very 
positive view and 35% take a 
neutral stand.
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The German-British business community is doing quite well in the current 
climate but lacks confidence in the UK’s future economic prospects 

Very
negative

NegativeNeither positive
nor negative

PositiveVery
positive

15%

41%

30%

13%

2%

Independent of the Brexit uncertainty, a majority of companies views their 
own situation as  positive (only 16% take a negative view).

Q How would you describe the current situation of your 
company's operations in the UK?

Substantially
lower

(by 10% or more)

Somewhat
lower

(by up to 10%)

No changeSomewhat
higher

(by up to 10%)

Substantially
higher

(by 10% or more)

6%

27%

49%

15%

3%

Only a third expects to increase the number of employees. Nearly half take 
a wait-and-see approach and a fifth expects to reduce staffing levels.

Q What will your staffing levels look like in 12 months' time?

Very negativelyNegativelyNeither positively
nor negatively

PositivelyVery positively

10%

44%

26%

20%

1%

Again, with regard to the short-term outlook companies are positive and 
only a fifth takes a negative view.

Q How do you expect your UK operations to perform over the 
next 12 months?

Softer Brexit
66%

“Deal” Brexit
25%

Quick (hard) Brexit
9%

Nearly two thirds could accept a longer political uncertainty if it leads to a 
softer Brexit based on a customs union and close Single Market alignment. 

Q Given the current, and potentially prolonged, uncertainty, 
which is the most preferable outcome for your company?

Substantially
decrease

investment
(by 10% or more)

Decrease 
investment
somewhat

(by up to 10%)

Neither increase
nor decrease

Increase
investment
somewhat

(by up to 10%)

Substantially
increase

investment
(by 10% or more)

10%

23%

44%

16%

6%

Despite the positive take on their own company’s operations in the UK, 
only a third expects to increase investment in the near future. 

Q What are your investment plans for the next 12 months?

Very negativelyNegativelyNeither positively
nor negatively

PositivelyVery positively

6%

17%

37%
34%

7%

Despite their own positive current situation, companies are far more wary 
about the overall economic prospects of the UK in the medium term.

Q How do you see the United Kingdom's economy performing in 
the medium term? (3–5 years)



Bachelor and Master programmes

Master of Business Administration (MBA)

with opportunity to progress to Doctoral Studies

18-24 months

(depending on entry 

qualification)

International Bachelor and Master 
programmes:

• Part-time (blended/distance learning)

• Teaching mainly on weekends in
London and Germany

• Taught in English

• Flexible starting dates
generally Autumn and Spring

BA (Hons) Business Studies

Master of Business Administration (MBA)

Master in International Business 
and Management (MSc)

Master in International Fashion and 
Media Management (MA)

www.ecbm-london.de
study@eurocollege.org.uk

European College of Business and Management

The Business School of the German-British
Chamber of Industry & Commerce in London

European College of Business and Management

Die Business School der Deutsch-Britischen
Industrie- und Handelskammer in London




